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The European Organisation of Military Associations (EUROMIL) is an umbrella

organisation composed of 34 military associations and trade unions from 22

countries. It is the main Europe -wide forum for cooperation among professional

military associations on issues of common concern. EUROMIL strives to secure and

advance the human rights, fundamental freedom s and socio -professional interests

of military personnel of all ranks in Europe ani
in Uni for mo. As such, a soldier is entitled to
any other citizen. EUROMIL particularly calls for recogni tion of the right of

servicemen and -women to form and join trade unions and independent

associations and for their inclusion in a regular social dialogue by the authorities.

European Organisation of Military Associations
Rue John Waterloo Wilson 78, 1000 Brussels

www.euromil.org

1. Introduction

In September 2017, EUROMIL organised the first conference on pension systems

for security personnel in the Visegrad countries. The conference brought together
representatives from professional associations as well as the security forces and
governments to discuss the issue of pension systems for the personnel in the
security sector. It enabled an exchange of informatio n and best practises amongst
participants on an issue of common concern. By addressing the security forces as
awhole, challenges faced by personnel of the armed forces as well as of the police

corps are addressed.

Participants agreed that further work o n the issue is needed. As the examples
exchanged during the conference were all from the same region with sometimes

similar problems, participants expressed the desire to learn more about military

and security personnel pension systems in other parts of Eu rope 1 to broaden
their view on possible good practices.


http://www.euromil.org/

2. Pension systems for security personnel i Examples from Germany,
Portugal and Europe

a Antoni o L. Coel ho, f ormer President of
National Association (ANS)

2nd Conference on Pension Systems for
Security Personnel in the Visegrad Countries
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The Situation in Portugal

Presented by Antonio Lima Coelho

The Situation in Portugal E.fl

Prior to the publication of Decree-Law no.
3/2017 of 6 January, which amended the
conditions for the transition to the Reserve
situation and the calculation of the retirement
pension, there were thirteen different formulas
in Portugal to obtain the calculation of the
pension, which depended on the year of entry,
length of service, age, type of service, etc.



The Situation in Portugal %5

After the publication of this decree, the military
are now subject to three possible situations to
go to the Reserve situation with the different
consequences in the calculation of the
retirement pension.

It is important to briefly reflect on the economic
impact that changes to the retirement regime
will have on the situation of many of our
members.

The Situation in Portugal FJ

Despite the fact that the Reserve system and the
retirement pension calculation is safeguarded to
the rules that were in force in 2005 (90% of the
last remuneration for a maximum of 36 years of
time of service), the military is deeply injured if
have not been allowed to go to the Reserve
situation until 31 December 2016.



The Situation in Portugal %5

With the amendment to the law, the military
were forced to remain in the ranks for many
more years, in most cases, until they reached
the age limit to stay in the rank, somehow
contrary to the principle of volunteer service in
the Armed Forces, as well as enhancing the
disenchantment, frustration, demotivation and
promoting the aging of the military staff.

The Situation in Portugal FJ

In summary, the present situation has three
different universes, with different levels of
calculation of the retirement pension, being
penalized the younger military.

As the situation is complex, our association has
developed a flowchart for better understanding
of the situation, which we will explain.



New formula for calculating pensions
(Article 2 of Decree-Law no. 3/2017, of 6 January)

dks ;' Registered in the General Retirement Departament (GRD) Until 31 o
; | August 1993

¥

CSPR pension calculation GRSS Pension Calculation
(Canvergence Social Protection Regime) |General Regime of Social Security)

Article 5 of Law 60/2005 + Law 11/2008 + Law 66-8 /2012 + | Age 60 years and 2 months (2016)
[ Law 11,2014

On the date of retirement the military is:
'-’ 2016 - 60 years and 2 months :’
YES NO
2018 - 60 years and 4 months S
| (In 2019 - to be reassessed)

Are applied:

- The Sustainability Factor

(ln 2016t was 0.8666 = a reduction of 13.34% in
the pension)

- The Factor of reduction by anticipation of age

{Reduction of 0.5% / month missing for the legal
age in each year)

| Not applicable:
- The Sustainability Factor
| - The Factor of reduction by anticipation and age |
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Safeguard of Rights
(Article 3 of Decree-Law no. 3/2017, of 6 January) |

On 31Dec2006 was 55 year old or 36 years of military service time? o

Went to Reserve or was | On 31Dec2005 had 20 years of
| retired until 31Dec2016 — a military service?

4 e

Application of safeguard clauses If didn’t go to Reserve or to
retirement until 31 Dec2016

h 4

ves 3 Hasthe legal retirement age at the moment of E w

the transition? {60 years + n months)
Pension under the Retirement Statute (RS) J

{Law 1,/2004, January 15)

: With penalties for: Retirement
:::;::I:::':t;:z:ﬂ (RS) - Sustainability factor pension in force in
{Law 1/2004, January 15) (Reduction of 13.34% (value in 2016) in the the General
No penalties pension) . o Regime of Social
[{ResRem-QuotaGRD)xn] =~ Factor of reduction by anticipation of age Security (GRSS)

(Reduction of 0.5% per month missing for legal No safeguards

I/RE
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